
In response to concerns expressed by Speech Language Pathologists in NM, the New Mexico Speech 
Language and Hearing Association (NMSHA) presents the following data and information in the hope of 
clarifying the proposed licensure of Speech Language Pathology Assistants (SLPAs) in New Mexico. 
NMSHA agrees with our professional colleagues that our mission, in tandem with the Regulation and 
Licensing Board, is to provide protection to our consumers and professionals from around the state. THE 
SLPA legislation directly addresses this mission. 
 
1. NMSHA did not develop this proposed legislation in isolation. NMSHA was approached by the 
Regulation and Licensing Board (RLD) and asked if the Association would like to collaborate on drafting 
the language to present to the New Mexico Legislature regarding the licensure of SLPAs. This was 
discussed in length by the Executive Board whether we, as an Association, wanted to have a “say” in how 
licensure would be written. The NMSHA Executive Board voted and the majority agreed that we wanted 
to collaborate and have a voice in the licensure of SLPAs. Members of NMSHA and the State SLP 
Licensure Board have been working on this draft language for more than four (4) years to ensure that the 
legislation protects not only the public, the children of NM and the consumer but also those that may wish 
to apply for licensure in NM. ASHA has stated their support for our proposed legislation - as it is modeled 
after ASHAs guidelines for licensing SLPAs (we also reviewed the licensure laws from Colorado, Texas, 
Arizona and California). 
 
2. Both NMSHA Board members and the State Licensure Board members worked closely with various 
members within ASHA to address what other States have included in their legislation, so that NM's 
legislation would benefit from the prior licensure language and experiences from other states.  We 
received comments from SLPs in the state that providing licenses to SLPAs “place NM residents at risk of 
receiving ineffective treatment by under qualified individuals”. In actuality, licensing these individuals with 
specific rules on scope of practice and training requirements, and assuring that they are bound to the 
state and ASHA Code of ethics is what will ultimately assure that there is protection to certified SLPs, 
consumers and their families. These individuals are coming into our state from other states as trained 
SLP Assistants and are not licensed to practice. As you may or may not know, ASHA is completely 
supportive and dedicated to ensuring that each State's legislation protects and includes safeguards for 
both the consumer and the SLPs/SLPA's that this legislation will affect. Both ASHA's and NMSHAs Code 
of Ethics protect the consumer and the public from unlicensed and untrained people working in the field. 
SLPAs - once licensed - will be required to comply with both NMSHAs and ASHAs Code of Ethics (which 
have been updated to address the use of SLPAs). 
 
3. As a member of ASHA, you should be aware that ASHA is currently working on a certification process 
for SLPAs which will be in place by 2020. ASHA has been working for several years to ensure that SLPAs 
are being licensed in the States and that they do not violate ASHAs Code of Ethics. Should the legislation 
pass in NM during the 2019 legislative session, then the SLP Licensure Board should have rules in place 
to begin to license SLPAs in 2020 in conjunction with ASHA's certification process. 
 
4. Members of the NMSHA Board met recently with the State Director of Special Education at the NM 
Public  Education Dept to inform them of this proposed legislation as a way to help address to extreme 
shortage of certified SLPs in NM. The NM Public Education Department is "on board" with this legislation 
and is looking forward to working with NMSHA to propose certifying SLPAs to work in the schools once 
the legislation passes. Additionally, the Director of Special Education has stated that PED will work with 
NMSHA on developing a viable workload/caseload formula for certified SLPs that will include  SLPA 
supervision, training, and the other responsibilities that go along with managing a caseload. NMSHA will 
obtain information from other states who have implemented effective services and manageable caseloads 
with SLP Assistant support, and NMSHA has already appointed a committee of board members to 
recommend a viable workload/caseload formula for the Public Education Department (PED) to consider 
once legislation is passed. 
 



5. NM is one of twelve (12) States in the country that do not have some sort of legislation, certification, or 
licensing process for SLPAs. There are some additional states that also do not regulate SLPAs but do not 
prevent them from working in their particular state (and are not included in this number). 
 
6. The States surrounding NM - Arizona, Colorado and Texas - all have training programs to certify 
SLPAs which include additional hours of clinical work under the direct supervision of certified SLPs. 
These folks are already coming into NM to find jobs. Contrary to the statement that SLPAs come “with as 
little training as an associate or bachelor degree”. The draft legislation states that those applicants with an 
associates or certificate program from an accredited college or university will have the documented 100 
clinical hours required for licensure. Only those applicants from a four year university program in 
communication disorders or speech pathology (or those from another program with at least 30 hours in 
communication disorders) will need to obtain their 100 total clinical hours (working under the direct 
supervision of a licensed speech-language pathologist) within the first year of their license or risk losing 
their license.  
 
7. I understand various school districts may employ many certified SLPs who already work and may 
supervise SLP Apprentices - ASLs - (from NMSU or the University in El Paso) and may not have any 
need to hire SLPAs. However, there are many of the 88 school districts and 99 charter schools (public 
schools as well ) in NM that are being forced to contract with outside agencies to bring in SLPs to their 
district or schools at a greater expense then their current budgets allow (or that they pay SLPs who are 
district/school employees). In an effort to assist school districts and charter schools with addressing the 
increasing needs to provide services to children, NMSHA is proposing legislation to license SLPAs. 
 
8. The three State Universities that already train MA level SLPs are not able to expand their programs to 
offer more students placement in their MA programs for SLPs. In addition, once students graduate from 
the programs with an MA in SLP, these students leave the State to work in school districts that offer a 
greater salary than what schools in NM can currently offer, thus increasing the shortage of speech 
services in these schools. (e.g. both Albuquerque and Santa Fe Public Schools offer the lowest salaries 
to beginning SLPS, which results in SLPs leaving the State and increasing the shortage). I assume that 
you are aware that school districts and charter schools must provide a "Free and Appropriate Education - 
FAPE" to those students that require special education services including speech services and don't have 
the ability to say "we do not have the staff or money to provide those services". Allowing SLPAs to be 
licensed and to work in NM will help address the growing shortage of SLPs in NM and may also 
encourage several of these SLPAs to continue their education. 
 
9. The SLPA legislation that NMSHA is proposing is very specific about what an SLPA can and cannot 
do, the training requirements, and the amount of direct supervision that will be required. If you are 
currently supervising an SLP apprentice, then you should already be aware of what the apprentice can 
and cannot do under supervision. The same will be true for the SLPA. Under no circumstances will an 
SLPA (or an Apprentice) be allowed to work without adequate supervision. 
 
10. NMSHA will be developing a technical assistance manual for those SLPs that agree to supervise an 
SLPA. In addition, there will be trainings/workshops offered throughout the State to ensure that 
supervising SLPs know what their responsibilities are when supervising, managing and directing an 
SLPA. The technical assistance manual will also be posted to the website for anyone to access. 
 
11. The professions of Physical Therapy and Occupational Therapy already license/certify and use 
physical therapy assistants and certified occupational therapy assistants in the schools in NM. These 
professionals work under the supervision of State licensed PT/OTs. SLPAs will work under similar 
supervisory conditions with the certified SLP. 
 
12. Finally, here is the link to the SLPA video from California that may enlighten you about how an SLPA 
can be used successfully in the schools: https://www,youtube.com/watch?v=mGFmxDTmMCI 
 



The draft of the SLPA Legislation is located on the NMSHA website under legislation/advocacy, along 
with the history of the SLPA draft legislation and a two page document providing background to this draft 
legislation. If you have any additional comments about the draft legislation, please forward them to Dr. 
Michael Kaplan, VP-Governmental Affairs-Medical (NMSHA) at stachemannm@aol.com 
 
Sincerely, 
 

Sterling Durrett, MS CCC-SLP, President, NMSHA 
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